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Reimagined Candidate
Experience

This feature provides:

* More intuitive and engaging
application experience that adapts
to candidate’s responses

« A centralized hub for managing

application-related tasks

« A dedicated profile for updating
personal and professional
information

« An account settings page for
managing preferences and privacy

The level of impact is High.

@

User-friendly application process designed to enhance
engagement for both internal and external candidates.

This experience is built upon these core components:
1. Guided Application Experience

2. My Applications

3. My Profile
4

Manage Account

1. Guided Application Experience

Home Page View All Jobs

View Job Description | £7

Product Manager

Job Application

o Getting Started

@ Profile Information — @ Skill Information ——— @ Work e @ ion* @

1. Getting Started

How would you like to proceed?

eeeee

ically prefill your ication by uploading your resume.
Supported format: .pdf, .doc, .docx, .txt and .rtf formats
Maximum file size: 10 MB

Upload

c.pdf
Uploaded On: Dec 16, 2024 - File Size: 242 KB

Ll
PDF

L)

Type: New ‘

Lifecycle: General Availability ‘

Enablement: Customer configured ‘

Provides a smoother and more
intuitive application process

Adaptive design that adjusts to
the scope of information
required for each job

Wizard-based template and a
form-based template that will
be used mostly in multistage

applications

Use business rules to create a
dynamic application

experience that adapts based
on the candidate's responses




2. My Applications

Reimagined Candidate
Experience (continuation)

My Applications

Take Actions

Confirm Interview Schedule

!
This feature provides:

Continue Applying

* More intuitive and engaging
application experience that adapts
to candidate’s responses

« A centralized hub for managing

application-related tasks

« A dedicated profile for updating
personal and professional
information

« An account settings page for
managing preferences and privacy

Senior Software Developer (ABAP!
BTP Developer)

View Applications

Digital Expert

3. Manage account

My Applications

Take Actions

Continue Applying

Senior Software Developer (ABAP/
BTP Developer)
Requ

The level of impact is High.

View Applications

Digital Expert
Requi

Type: New

Lifecycle: General Availability

Enablement: Customer configured

Provides a centralized hub where
applicants can efficiently manage
their entire application journey

Logically arranged card so applicants
can track the status of their
submissions, manage in-progress
drafts, and act on any required tasks

Allows candidates to
personalize and control their
account settings, ensuring a
secure experience while using
the career site.
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Reimagined Candidate
Experience (continuation)

This feature provides:
» More intuitive and engaging
application experience that adapts

to candidate’s responses
« A centralized hub for managing

application-related tasks

« A dedicated profile for updating
personal and professional
information

« An account settings page for
managing preferences and privacy

The level of impact is High.

@

4. My Profile

Applications | My Profite
My Profile

Guidelines Resume  Personal i Skills i Education  Additional Information v I

Below you will sk for you to fill out. It should only take a few minutes. This is important for a couple of reasans:
to complete

plete your application; an
ormation will help us understand how we should best connect with you.

The information you st companies and your country's data privacy regulation, and will be taken inta account anly 1o serve the purpose of yo
n

nnnnnnnnnnnnnnnnnnnnnnnnnnnnnnnn

Resume

@ Pre-fill your profile using your latest resume.

tand it

ur application,

Type: New ‘

Lifecycle: General Availability ‘

Enablement: Customer configured ‘

Serves as a centralized hub that
provides a holistic view of a
candidate's qualifications, skills, past
employment, and other relevant
details

Streamlines the application process
and enables recruiters to match
candidates with the right
opportunities.




Enhancements to Support
Adoption of the Unified Data
Model in SAP SuccessFactors
Recruiting

The Unified Data Model (UDM) is a
foundation piece of configuration that
is recommend to all customers using
Recruiting Marketing.

Since the transition to UDM can pose
some challenges, we now have more
tools to support the upgrade.

The level of impact is High.

@

Before enabling the Unified Data Model (UDM) for SAP SuccessFactors
Recruiting, you need to migrate job location data in your existing job

Type: New

Lifecycle: General Availability

requisitions to the standard Job Location generic object.

There are now several enhancements to support the adoption of UDM.

Enhancement Description

New tool Set Up Job Location Mapping
And Initiate Migration

Enablement: Customer configured ‘

Automatically migrate job location data in your existing job
requisitions into the standard Job Location object. This is done by
mapping the fields in the job requisition templates with the standard
Job Location object.

New rule function Get Job Location ()

Get Job Location () function can be used to create business rules that
set the value of the Job Location field automatically

Job Location field available in Job
Requisition rules when configured as
multiselect

Previously, the field wasn't available in business rules if it was
configured as multiselect. Now it is always available, but you can
only define one value (the primary value).

Scheduled job State Province GO
Migration Job is run automatically

The job runs automatically in all systems, as part of the 1H 2025
release, so you don't need to set it up manually.

Custom fields supported in the Job
Location object

You can now add custom fields to the Job Location object. Custom
fields are only relevant for the migration process or for other
internal purposes.

Job Location and Job Location Short
Format objects available in Table reports

You can now include the Job Location object and Job Location Short
Format object in Table reports.

Scheduled job ReBuild Posted Job
Requisition Search Index can't be recurring

With the Unified Data Model, a recurring job isn't necessary. This job
can no longer be configured as recurring in Scheduled Job Manager.

Posting End Date field can be shown on
career sites

In Career Site Builder, you can now add the Posting End Date field
on the job details page or search result cards.
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Features




Flexible Contact
Options for Agency-
Managed
Applicants

In the redesigned Applicant
Management tool, this
feature provides:

* More flexibility in
engaging with Recruiting
Agencies
An enhanced Recruiting
process through
preferred
communication options

The level of impact is Medium.

@

Type: New ‘

The redesigned Applicant Management tool now Lifecycle: General Availability ‘
allows recruiters to choose whether to contact the
agency, the applicant, or both when dealing with Enablement: Automatically on ‘

agency-managed applicants.

Contact

Your selection contains 5 agency-managed applicants.

Please specify who should receive the message:
(') Applicants

() Agency

Cancel

In the legacy candidate workbench, the options to contact agency-managed
applicants are still displayed as action buttons on a dialog box. For selected
applicants, you can communicate with them using the Contact Candidate
option from the Action menu.
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Enhancements to My Team Positions

Lifecycle: General Availability

Enablement: Info only ‘

Managers can now perform the following actions related to job requisitions by selecting them from the ®©@®®
“More Actions” dropdown menu on a position card on the My Team Positions page.

Create job requisition and view details Delete job requisition request

My Team Positions

With Assigned Employees (3)

DIR_ENG2 PID_3795
DIR_ENGL DRCENG2 B i . . s
Industries Industries I n dus‘ ries "
Sa0 Paolo San Mateo reats b R . s
Sis e oTis San Mateo [Delete Job Requisition Request
View in Position Org Chart )
9 Kelly Branfield MC  Mary Cicillian suseno) LOA G‘.ll 1 FTE i -
Requisic resed View in Position Org Chart
Without Assigned Employees (3) MC Mal‘}f I:[l:llllal'l b L9 ) i TSETTOT l_\..l'ﬂ.
PID_3762 joo PID_3794 P PID_3799 b2
Industries Industries Industries REqUiSitiﬂl"'l reque sted
San Mateo San Mateo San Mateo

When you create a job requisition for a future date, the system You can only delete the request for a job requisition from the My Team
creates a request for a job requisition. This is indicated by Positions page. The Requisition requested text in the lower left of a
the Requisition requested text on the lower left of the Position

Position card indicates that a requisition has been requested.
card.
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Enhancements to the Job Requisition Details Page

e The Job Profile tab has been
removed from the Job
Requisition page for Job
Requisitions not linked with
a Job Profile.

® There are no changes to the
Job Profile tab for Job
Requisitions linked to Job
Profiles.

The level of impact is Low.

Before 1H2025 release

Recruiting v Se

[

ob Requisitions Sources F es Candid. Interview Central Intel

I

Senior Developer (5920)

@ Job Requisition Details @ Job Profile & Candidates (0) Bl Job Postings (2)

/\ No Job Role
You currently have no job role selected for this requisition. Selecting a role will allow you to cre:
expected of the job candidate in their new role

Internal Job
Description  Update

External Job
Description Same as Internal Update

Competency Name

Add

Lifecycle: General Availability

Type: Changed

Enablement: Automatically on

After 1H2025 release

Recruiting v

Job Requisitions Sources Preferences Candidates Interview Central Interview Scheduling

Senior Developer (5920)

@ Job Requisition Details # Candidates (0) B Job Postings (2) Q Candidate Search

General Information
Reqld 5920
Internal Job Title Senior Developer

External Job Title ~ Senior Developer Same as Internal |

Status  Open ~

Internal Job Description

External Job Description
Same asIntemal ~ Update (D

Competencies

14



Salary Fields on the Job Requisition Allow More Digits

Lifecycle: General Availability

The number of digits has been increased salary fields of the job requisition.

Enablement: Automatically on ‘

The Salary_Min, Salary_Mid, Salary_Max , and Salary_Accepted fields no longer have a limit on the number of digits.

However, for values with over 16 digits, the number will be rounded up to the next largest integer and the rest of the
digits will be stored as 0.

Example:
A user inputs an 18 digit value, 844,444,444,444,444,444, in the salary field. The value shown on the Ul after saving
will be 844,444,444,444,444,400.00

This enhancement removes previous restrictions on entering salary values of only up to 10 digits.

The level of impact is Low.
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Updated and Standardized Rich Text Editor

Updated and standardized the rich text editor experience across the suite.

Type: Info only

Lifecycle: General Availability

Enablement: Automatically on ‘

The rich text editor (RTE) is a common element of the user interface that enables you to enter "rich text" content—content that
includes things like formatting, links, images, videos, or source code.

Pages changed for Recruiting users:
« Agency comments

Contact candidates

Interview scheduling

Job requisitions
Offer letter creation

Pages changed in Admin Center:

« Employee Referral Program Setup

« Manage Duplicate Candidates

« Manage Offer Letter Templates

« Manage Recruiting Custom Help Text
» Manage Recruiting Email Templates
* Manage Recruiting Sites

Before 1H2025 release

m &

Font

Size -

B I U A-

o = [P]

@ Source

o
(1
.e
[

[[Date]]

[[Employer Name]]

Re: Venfication of employment for [[First Mame]]

[[Last Nameg]]

To whom it mav concern.

-

Paragraphs: 13, Words: 91 4

After 1H2025 release

B 7

[[Date]]
[[Employ

Re: Verif
Name]] |

To whom

= Bulleted list
1= Numbered list
=¢ Decrease Indent
3= Increase Indent

& Insert/Edit Link

2 Insert/Edit Image

91 words
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Standard Site URLs for Career Sites

Lifecycle: General Availability

In Career Site Builder, in Production instances, you can now choose to use a standard URL for your career
site, with a generic SAP domain, so that you don't have to maintain the DNS and SSL certificates.

Enablement: Customer configured ‘

URL structure : <subdomain>. jobs.hr.cloud.sap

URL example: effectivepeople. jobs.hr.cloud.sap

Site Configuration

Site URL

Choose the URL of your career site. You can use a custom URL that's set up and maintained by your organization or a standard URL, with a generic domain name,
that SAP maintains for you. Mark one of the following URLs as Primary. The primary URL is your site URL and is always required.

Custom Site URL: | jobs.example.com Primary: ( _NOZ'? visit Site @

Standard Site URL: | example ‘ Jobs.hr.cloud.sap | Check Availability | Primary: Vist Site. @

The recommended approach continues to be that customers use custom site URLs that are linked to the corporate domain
(e.g. corporate domain: effectivepeople.com, RMK URL: careers.effectivepeople.com). This increases the site authority in
visitors' perspective and in search engine rankings.

This enhancement applies to customers that are only using the RMK site for the application process, and prefer to not maintain
a custom domain, or customers that have an additional PROD instance for other purposes.

17


https://www.effectivepeople.com/
https://www.careers.effectivepeople.com/

Enhanced Application Data Download

Lifecycle: General Availability

Enablement: Automatically on ‘

Recruiting users can now download comprehensive application data,
including resumes, cover letters, and other attachments, as a single PDF or ZIP file.

® Recruiting users can download documents

Status and Fiters o Regastom st | Devegn [ ngreer | A00) hwﬂmlw—-@ . .
Eona] ¥ e Applicants for one or multiple applicants.
fff__‘_““ : ®* Forasingle applicant, downloads are
” Seach kor mamw . .
) Mew Apgication 2 r . available only in PDF format.
|
» ] Soen 3
> () Manager v ¢ N & s ® For multiple applicants, downloads can be
~ * watng PO for sach appicant 3 kol
- S ) | chosen as PDF or ZIP format.
B o >
' :-,:"" —— : \ — ®* An email notification is sent when the file is
RSt —— c ready for download.
> () Regret No Emat 3 - . . . .
P . o ® Once thefile is ready for download, it will be
£ Srors clroat $ available for 24 hours, after which it will be

deleted.

® If afileis already available for download,
starting a new request will delete the
previous file.

®* A new download request cannot be started
until the current file download is complete.

The level of impact is Low.
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Drag and Drop
Functionality in the
Applicant
Management Tool

This feature allows
Recruiters to move
candidates in the
redesigned Applicant
Management tool across
the recruiting pipeline
efficiently while ensuring
permissions and business
rules are adhered to.

The level of impact is Medium.

@

Type: New

The drag and drop functionality

supports the following features:

Lifecycle: General Availability

Single applicant movement.

Enablement: Automatically On ‘

Multiple applicant movement (Bulk Action): If all applicants are in the same initial status, they are moved

successfully with the required action or eligibility checks as for a single applicant. If applicants are in
different statuses, the system handles partial success, requiring user actions for eligibility checks.

Permission check and eligibility: The system checks permissions for each move action to ensure the
recruiting user is authorized to perform the move. Eligibility checks are performed to ensure applicants
can be moved to the desired status.

User feedback and error handling: If a user lacks permission or if there are eligibility issues, the system
provides feedback explaining why the action cannot be completed. Dependencies on intermediate
statuses are clearly communicated to the user.

Dashboard

Status and Filters

Applicants

Applicants (52)

Albarva

Applicant Type  CountryRegion

ecrulter Review

Manager Rewvi

19



Type: Changed ‘

Generate Reports

on JOb ReqU|S|t|On Story reports now display the job requisition skills and
Skiu.S their priority. Enablement: Customer configured ‘

Lifecycle: General Availability ‘

Home / Repor Cter / New Story A query on the Job
With this enhancement, Sl Requisition Skills entity
you can report on Job R displays:
Requisition skills data and ® Skills,

Select Column

utilize it for review and 8
O Job Requisition — Job Requisition Q
compliance. . v # Ssa

Y | ¥ Skill Extraction Status

® Skill extraction status

® \Whether or not the
skills are validated

.

X | ¥ Skill Priority

v/ Skill Validated

Pre-requisite:
* Al Units

® Skill priority (primary or
secondary)

In the previous version, the Job Requisition Skills entity was not available in Story
The level of impact is Low. reports.

@ 20




Recruiting Story
Reports Accessible
by Operators

Operators defined on the
Job Requisition, like hiring
managers and recruiters,
can now access relevant
audit reports.

This enhancement helps
operators as well as
administrators to generate
audit reports.

The level of impact is Low.

Type: New

Lifecycle: General Availability

Enablement: Automatically on

Based on the operator's assigned permissions, they can now search and filter audit
reports by criteria such as date, user, or event type. Operators can only access the
audit data for candidates that they have permission to view.

Pre-requisites:
Enable Data Access: Story permission in Admin Center > Manage Permission Roles >
Edit Administrative Role > Add Permissions > Recruiting Permissions.

Recruiting operators with permissions defined in the Recruiting templates, do not
need to enable this permission because they can access relevant data in story reports
by default.

In the previous version, Audit Trail - Job Requisition, Job Posting Audit History,
Application History, and Candidate Profile Fields Audit reports were available only for
administrators.
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Automatically Migrate Skills for Copied Job Requisitions

Lifecycle: General Availability

Enablement: Automatically on ‘

e Validated job requisition skills are now automatically available in copied job
requisitions.

e Requisitions that are copied from existing requisitions will automatically display the
validated skills in the Manage Skills option on the Job Requisition Details page or the
Manage Skills option on the Job Profile tab if Job Profile Builder is enabled.

e The skills are labeled as Primary or Secondary based on the validation in the original
requisition. New skills can be added, edited or deleted in the new requisition.

The level of impact is Low.
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Minor Visual Changes in 1H 2025

Lifecycle: General Availability

SAP SuccessFactors made numerous minor visual enhancementsin 1H 2025. Enablement: Automatically on ‘

In Recruiting, the enhancements focus on the Applicant Management and the Candidate Experience pages.

These are mainly changes in text and iconography.

Example of case where candidate has been forwarded to a job requisition

A Added to Requisition & Added to Requisition
Added to Requisition

& tila.tr Added to Requisition Status: New Application
B anj ABC Ltd has forwarded this candidate to the H3  Application URL @
job on 01/21/2025. The candidate was added

Appli| Mrs Alison Mahoney has forwarded and added  nts Comments to the requisition but has not applied yet. The
X . . . Ap| ABC Ltd ownership of this applican ed ment: Comments
this candidate to the job, but the candidate 10 CRNETSITD OF 1N eppecart expin o

on 01/28/2025
has yet to apply.
Close

Applicatic

Close Application Information

Previously, the banner notifications didn't have Now there are more details available:
details on the date of submission, date on which a
candidate was forwarded or the ownership
expiration date.

* Forwarded Candidate: The date the candidate was forwarded.

* Agency-added Candidate: The submission date and an indication if
the candidate has not yet applied.

* Referred Candidate: The referral date and, if the referral ownership
is time-based, the ownership expiration date. If applicable, it also

indicates if the candidate has not yet applied.
23




Type: New ‘

SAP SuccessFactors
E t A I. bl. SAP SuccessFactors is now adopting SAP Cloud Application Event Hub T | Availabili
vents Available on as the central platform for event-driven integrations. firaee e iameel e ey

SAP CI.OUd SAP Cloud Application Event Hub has events from SAP SuccessFactors

Application Event Hub

. . . Enablement: Customer configured
Onboarding, Employee Central, Recruiting, and Position Management. 2 ‘

This is a flexible solution to distribute business events across the SAP cloud landscape.

Provides a scalable The service supports SAP's strategic event-driven architecture initiative to create a well-defined, easily
platform for real-time consumable and extensible ecosystem for exchanging SAP business events.

event-driven integrations - .
that enhances your Recruiting events available

integration capabilities.

Job Application Status updated sap.sf.recruiting.JobApplication.StatusUpdated.v1

Pre-requisites: Job Offer updated sap.sf.recruiting.JobOffer.Updated.v1
« Active SAP BTP account Candidate Profile updated sap.sf.recruiting.CandidateProfile.Updated.v1
: ACCGISS t.O the SAP Cloud Job Requisition updated sap.sf.recruiting.JobRequisition.Updated.v1
Application Event Hub
service Job Posting updated sap.sf.recruiting.JobPosting.Updated.v1
Job Application updated sap.sf.recruiting.JobApplication.Updated.v1

The level of impact is High.
Important note: The existing events on the Intelligent Services Framework remain fully operational and stable.

@ 24




Migration of Interview Scheduling using Microsoft Outlook

Integration to Work Tech e

Enablement: No action required ‘

* Configurations from “Set up Interview Scheduling Outlook Integration” are being migrated to page “Work
Tech Configuration”.

* The Work Tech Configuration page is the single source to set up and manage configurations in Microsoft 365
applications.

* From 2H 2025 onwards, you can use the Work Tech Configuration page to set up new configurations or
modify exiting configurations.

* Inthe 1H 2025 preview environment, the migration for Microsoft Outlook in Interview Scheduling to Work
Tech Configuration will be done in a phased approach. However, in the production environment, until the
migration is complete, you will continue to use the existing Set up Interview Scheduling Outlook Integration
page for configurations and set up.

25



Type: Changed ‘

GOOg l-e Map Styllng Key Dates Lifecycle: Deleted ‘
in Career Site

Future dates are subject to change. Enablement: Automatically on ‘

Builder Is Deleted

Milestone Date Definition

. : End of Development November 15,2024  The deprecation milestone after which SAP stops
The abll.lty to conflgure enhancing a product or part of a product. You can

colors and styles for the continue to use the software, but you should begin

planning for a time when it will no longer be available for

Googl_e Job Map use. We still fix high-priority bugs.
component in Career Site
Builder is Deleted as of End of Maintenance November 15,2024  The deprecation milestone after which SAP does not fix
May 16 2025 bugs or deliver patches for the software. SAP continues to
' ' answer your how-to questions. We strongly encourage
you to adopt an alternative method for your business
scenario.
A common, default style
will be applied instead. N |
Deleted May 16, 2025 The deprecation milestone when a feature is no longer

available for productive use. You should now be using an
alternative method for your business scenario.

The level of impact is Medium.

Effective People recommends to
review current Google Map use. SAP is deprecating this feature in response to changes made by Google. Google's legacy cloud-

based maps styling is deprecated and will be retired, starting on March 18, 2025. The latest
release of cloud-based maps styling doesn't support JSON styles.
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Deprecation of
Spell Check
Feature

The Spell Check feature will

reach End of Maintenance on
May 17, 2024 and be deleted

on May 16, 2025.

SAP is deprecating the Spell
Check feature, including the
Manage Company Dictionary
tool because most modern
browsers have a built-in spell
check function that can be
used instead.

The level of impact is Low.

@

Key Dates
Future dates are subject to change.

Milestone Date

End of Development November 17,2023

End of Maintenance

May 17, 2024

Deleted November 14, 2025

Type: Changed

Lifecycle: Deprecated

Enablement: Automatically on

Definition

The deprecation milestone after which SAP stops
enhancing a product or part of a product. You can
continue to use the software, but you should begin
planning for a time when it will no longer be available for
use. We still fix high-priority bugs.

The deprecation milestone after which SAP does not fix
bugs or deliver patches for the software. SAP continues to
answer your how-to questions. We strongly encourage
you to adopt an alternative method for your business
scenario.

The deprecation milestone when a feature is no longer
available for productive use. You should now be using an
alternative method for your business scenario.
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Deprecation of "Top Jobs" and "View All Jobs" Links on

Ca reer SlteS Lifecycle: Deprecated

* Link types “Top Jobs” and “View All Jobs” will be removed from Career Site Builder, wherever you can add them
as links on a career site (such as in a menu or in the footer).

* On the deletion date (May 15, 2026), the link types will be removed from Career Site Builder, but not from
configured career sites. However, the links will no longer work. We recommend that you remove all Top Jobs
and View All Jobs links from your career sites before the deletion date.

* These options are being removed because they don't provide a modern search experience. Job seekers can
use search filters instead to find jobs that are relevant to them.

CareersHome | ViewAllJobs ToplJobs Create Candidate Profile

Company Site Information

Our History Cookie Preferences
Blog Privacy Policy

Case Studies Legal information

© Copyright by Effective People
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Type: New |

Page Component for Uploading Resumes on Career Sites

Lifecycle: General Availability |

In Career Site Builder, you can now add an Upload Resume component to pages of your career site Enablement: Customer configured |
that enables job-seekers to upload a resume and find jobs that match their skills.

The Upload Resume component is a banner that spans the width of the page and includes a wide range of branding and layout
options. All layouts include the Upload Resume, which candidates can use to open the Skills Matching window and upload a

resume, just as they can on the search results page.

Layout options

Upload Resume component example

Important note: The component is available . .
. . Explore Jobs Life At SAP Careers Home Locations
in any single column page (home, content, or
category). It isn't available on landing pages

because they can be two-column and the . R | Find Your Best Fit at SAP!
component requires the full width of the page. A o gk Bob. Ly Upload your resume, and let us connect you with
. v - ey i [ opportunities tailored to your skills and ambitions.

Upload Resume

The level of impact is High.
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Similar Jobs Displayed on Career Sites

In Career Site Builder, you can now add a Similar Jobs component to the Job layout so that job-seekers
can discover similar jobs to the one they're viewing.

Type: Info only

Lifecycle: General Availability

Enablement: Customer configured

This component suggests other jobs that are identified as similar to the one that the candidate is viewing, based on criteria such
as skills and location. Jobs are displayed as cards. Candidates can follow a link on the card to view more details about each job.

Similar Jobs

Industrial Engineer Industrial Engineer Manufacturing Engineer Manufacturing Engineer

San Francisco, California San Francisco, California San Francisco, California Palo Alto, California
Requisition Number: 3150 Requisition Mumber: 3152 Requisition Number. 3160 Requisition Number: 3161

To use the Similar Jobs component, you first have to enable the Premium Al feature Assisted Job Skills for Career Site
Builder and then run a scheduled job to extract skills from existing job requisitions. It's not necessary to enable Al-assisted skills

matching with resumes.

After you add the component to the job layout, no additional configuration is required. If you choose, you can restrict

suggestions to jobs that are within 30 miles of the job being viewed.

Important Note: This feature will become available in both staging/preview and production systems at the same time, on

the 16t of May, 2025.
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Generate comprehensive insights from the candidate's Type: New ‘

AI -ASSISted |nterV|eW interview feedback using generative Al capabilities. ‘

. ifecycle: | Availabili
FeedbaCk InSIthS The Al-generated insights are derived from feedback received Hifecycle: General Avallability
from multiple interviewers.

Enablement: Customer configured ‘

They incorporate the candidate's ratings, individual remarks

This feature provides: for skill and competency, notes, overall comments, and final

- Efficiency by offering a quick recommendations.

?urr(\jrg\ari of multiple interviews Recruiters and hiring managers can generate, view, and regenerate interview feedback

eedbac insights at different stages of the candidate's interview as new data becomes available.
- Decision-making support by

highlighting key insights from e S N .

the feedbaCk Junlorhﬂmms;nnﬂanmr[;m o l o - a "
- Consistency by presenting the e T fmeme temwmn temwn Doewee

feedback in a consolidated e w e . v

format - R -

Anais
Senger @
o0
0

Marktng Campagra. am | 2
Commurscation 400 |
I

The level of impact is High.
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Type: New ‘

Al-Assisted Writing Now Available in More Areas

Lifecycle: General Availability ‘

. e . . L ) ) Enablement: Customer configured ‘
Al-assisted writing is available in new areas, making it more accessible to enhance content creation.

For the Recruiting module, the Al-assisted writing tool is available for all fields that support the Rich Text Editor, such as:

« Job Description fields (with or without Job Profile)

o Offe r Lette r w Recruiting v \SEaICh for actions or people Q éB © 2] m Q .

Dashboard Job Requisitions Sources Central ly Message Center

Internal Job Description .
+ Enhance Job Description

 Schedule Interview

® B i Y & = v Verdana v 12pt v Alv @lv (Bl Ez @ B BXBDGB O--
H We are currently seeking a talented and dedicated Java Developer to join our team in Genova. In this role, you will be responsible for developing, testing, <
°
CO nta Ct Ca n d I d ate and maintaining high-quality software solutions. §
>
a
ot anacs B
Responsibilities: 3
» Job Posting (Agency comments) <
« Conceive, create, and deploy Java applications tailored to meet organizational needs. Collaborate with multidisciplinary teams to outline, design, and

deliver innovative features. Produce well-structured, efficient, and verifiable code.
« Participate in code reviews to ensure the quality of the codebase

° Al | E_ m a | | fu n Ctl 0 n a | |t| es * | # Enhance Writing  |bug issues that arise in production and provide timely solutions

. e mnd arasnizatian theqah the use of hest nractices and codina standards
ulsli | ¥ ChangeTone > | i Make More Professional 204 words

= Make Shorter <1 Make More Personable

* InJob Profile Builder, you can use the Al-assisted — e
Writi n g to o | fo r e n h a n C i ng t h e d e S C ri pti o n a n d Swa:::tmd and dedicated Java Developer to join our team in Genova. In this role, you will be ible for ing, testing, and maintaining high-quality software solutions.
summary of job profiles Responsibilities:

« Design, develop, and implement Java applications to support business requirements

« Collaborate with cross-functional teams to define, design, and ship new features

» Write well-designed, efficient, and testable code

« Participate in code reviews to ensure the quality of the codebase

« Troubleshoot and debug issues that arise in production and provide timely solutions

« Maintain code integrity and organization through the use of best practices and coding standards
« Stay up-to-date with the latest trends and technologies in Java development

Requirements:

The level of impact is Minor.
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