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Most Important




Delete Channels in o —— ‘

Lifecycle: General Availability

Continuous Performance
Management ‘

Enablement: Automatically on ‘

The option to Delete Channels is

now available for users. The
owners of a channel can now
delete it either one-by-one or via
bulk deletion.

Permission can be granted to

Benjamin Rogers

¢% Engineer il
Ben Shervin
Engineering Manager

Faith Marshall
Administrator

- Allen Miller
% Accountant-1. Senior Assistant

. Anson Gao
. Production Planning Engineer

Activities for Allen Miller

View by Status  View by Goal

Status Status

High (0) Middle (0)

Ve Viting View Achievemerts

Status

Completed (3)

Learn 2 new languages in
next 3 months

Updated on Jul 5, 2024

admins as well, to delete channels : =
for users. 8 ' cusomerever
Completed <o

Only channels that where manually
created can be deleted (i.e.

Mateo Salazar
§ Planner

Hidden Channels

Ray Akoshile
Capacity Planning Man

I need to find a course
about Artificial Intelligence

Updated on Jun 21,

channels with Manager and ae
possibly Matrix Manager are not @ o L Looca

removable).

Owner | 244 ltems @  Participant | Search for a participant  Q,  No Updates After MMM d, 33y B @ Reset
Channels (7)
[] owner Owner's Job Title Participant Participant's Job Title Last Updated on
O Q Anson Geo Production Planning Engineer @ Benjamin Rogers Engineer Ill Jan 24, 2024
[l Geoff Hill Production Director @ Jada Baker Program Management Office Mar 28, 2024
Th e |eve| Of | m pa Ct |S H |gh . We Geoff Hill Production Director 6 James Klein Assembly Manager Jul 26, 2024

a

———

Admin Center / Delete Channels

Delete Channels

00O

09009000

@ Jonathon Blake

recommed testing this feature and ceoma Prosucion Diector Engiearing nten pug27. 2024
prepare for its adoption. U Frodcton e (¢ B
r Geoff Hill Production Director ’ Mateo Salazar Planner Aug 30, 2024

Geoff Hill Production Director .@I Patrick Coburn Engineer Il Aug 30, 2024




Bulk Channel Invitations Type: New ‘
Now Supported in
Continuous Performance
Management

Lifecycle: General Availability ‘

Enablement: Automatically on ‘

Search for persons

Users can now bulk create / delete

channels to invite/delete multiple .
channels in one go instead of o
individually.
Channels are now grouped by B counmrermme -
relation type for easier overview. . channels .

Various Ul upgrades to navigation, : , .
Texts and Icons, etc. . - Yo

Executhve VP Global People Operations

Matrix Managers

3 Brian Lowrey
»
5 WP Global People Operations

Direct Reports

Charles Braun
>
VP Global Peopte Operations

Matrix Reports

Kara Gibbs N
S¢ Global People Operati,
Alex Martin N
5r Global People Operati.

The level of impact is Medium. We S
recommed testing this feature and [ Y
prepare for its’ adoption.

@

Director Global People Operations

Hidden Channels

Emilie Martin
>
VP Global People Operations




Continuous Performance
Improvements - Automatic
Matrix Manager channel
creation

A new switch in Manage
Continuous Performance
Management is now available, for
automatically creating a channel
with Matrix Manager(s).

The options is disabled by default -
on enabling it will create channels
between all Matrix Managers and
their Matrix reports.

The level of impact is Medium. You can
test this feature and decide if you
would like to enable in your instance.

@

Type: New

Lifecycle: General Availability

Enablement: Customer
configured

Feature Configuration

@ Please be advised, once you enable or disable the feature and receive a confirmation that it was successful, the system performs one additional action (metadata refresh)
before your selected configuration can be reflected in the solution.

[\/_\ Enable “Discussion Topic” ®
E Enable Meeting Notes @
(v] Enable Continuous Feedback @
[7 Enable Activity-Feedback Linking @
j Disable Deleting Feedback @

(
[z Enable Continuous Feedback Outlook Integration (Step 1 of 2) @

Download Qutlook file (Step 2 of 2)

[: Enable Multiple Role Support @

[7 Enable Attachments on Activities @




Delegation is now Type: New

available fOr Lifecycle: General Availability
Performance Forms '

Enablement: Customer
configured

* A new delegation feature can now
be enabled to allow Managers to Settings
delegate Performance Forms to

. i Delegation
others, effectively replacing them —
. Nedfications Sent Received Create ¥V
In the rOUte map' Change Languags Initiator Delegator Delegates Task Type Task Detalls Employee Status Valld Perlod Actlons.

° T h e Sa m e feat u re Ca n be g ra n ted Compensation Number Format Marie Jonnson Carla Grant Jenifer Lo Parformance Review 2024 03 Performance Review Elens Patrova Accepted 091272024 - 0X30/2024 Cancel Edit VValid Period
. . Forms Caila Grant Carla Grant Jenwifer Lo Parformance Review 2024 Q3 Perfeemance Review Rahul Ghosh Pending 0911212024 - 0N 2012024 Caneel | Edit Valid Period
for admins, to allow for managing ,
Accessibilty Setings Carla Grant Carla Grant Jennifer Lo Parformanca Review 2024 Q3 Perfarmanca Review Hiaoming Zhou Canceled  D9/12/2024 - 0903012024
,
delegations on behalf of users.

Be aware that this feature is

planned to be released in prod on —
Dec. 13th, 2024!

Delegator's View
Settings

Start Fage "
Delegation

Suh Tab Configuration

Motfications Sent Recoived

Changs Langusgs Inltiator Delegator Delegates Task Type Task Details Employee Status Valid Period Actions
Compenzation Number Format Sabine Mayer Sabine Mayer Carla Grant Performance Review 2024 03 Performance Review Rahul Ghosh Pending 0916/2024 - 0W25/2024 Accepl Decline
Accessibility Settings Marle Jahnsen Sebine Mayer Carla Grant Performance Review 2024 03 Performance Review Jabn Miller Aceapted 09/2012024 - 0912112024 Goto Task

The level of impact is High. Test this
functionality and decide if it's useful to
your organization.

@




Other Release

Features




General UX
Enhancements to
Latest Goal
Management

Several Ul/UX enhancements are
coming with this release. Below are
some highlights:

Weights are now displayed for Team
Goals.

Activities, Milestones and Comments
areas are now collapsable in the Goal
Details view.

* And Milestones now show the full
details (all columns) without needing
to edit.

The level of impact is Low.

@

Type: New

Lifecycle: General Availability

Enablement: Customer
configured

My Goal Plan / Manage Team Goals

Create Goal v Assign Goal

Manage Team Goals

v Goals

Increase Customer Retention
207 Days Overdue

8ae 6o -

Increase customer adoption - build the team ...
Due Date: Dec 31, 2024

> Milestones (2)

| > Linked Activities (33) |

Manage Milestones

-+ Create Activity

|v Comments (15) |

Leave a Comment
gfg!!

@ Carla: Please check the goal status again. Thanks!

998 characters left Legal Scan

~ Milestones (1)

Start date Due date

Milestone description Target Normal

user experience and customer satisfaction

Mar 1, 2024 Dec 31, 2024

Improve
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Type: New

Copy Goals on Behalf
of Others

Lifecycle: General Availability

Enablement: Customer

configured
M . @ pedple Goals v Search for actions or pecple ® e m o &
anagers can how havigate to an ,
[] Peuple Selector Performance Goals Development Goals Elena Andrei (eandrei) on behalf of Lars Ole Dencker (lodencker)
employee's Goal Plan and copy — (@ |
Search Q 2024 Bonus Goal Plan © C Become Self
personal Goals on behalf of that O Incto moctve wors m search oot 2024 D 1, 2024 St o Sing Lo
Lars Ole Dencks s @ Introducti 88 Settings
Employee. O s, Managery O g
Manag Use this worksheet to create or edit goals. To quickly create a new goal, click the Add Goal button. ® Show version information
() Log Out

The source goal plan can be either a
legacy or latest goal plan, but the target
goal plan must be a latest one. This
means the Copy from Goal Plan option
is available only for latest goal plans.

@ geople Goals v Search for actions or people

2024 Bonus Goal Plan / Goal Creation Options

Goal Creation Options

Hi, Lars Ole Dencker!

Choose how you’d like to create a goal:

The level of impact is Low. [ st rom St
Create a goal with a blank goal form.

@ Copy from Goal Plan
Create goals based on your previous goal plan.

1M

@




User Experience
Enhancements to
Continuous Performance
Management

More organized channel list: There's a
header Channels to label the list. Within
the list, channels can fall into up to six
categories

More consistent avatar experience: Now,
the users who have no access to the
channel list can see their manager's avatar
on the header of Activities view, together
with their own one.

Better-designed navigation: All items on
the Channels list are clickable and provide
a unified navigation experience.

Text and icon changes: The icon for
deletion of the Declined channel
invitations is now a trash bin & the channel
invitation icon button is replaced by the
text button Invite.

The level of impact is Low. We
recommending testing the changes.

@

Type: Changed ‘

Lifecycle: General Availability ‘

Enablement: Automatically on ‘

Dorota Peukert
= Digital Expert
Y. GusRevesz

Digital Consultant

Janice Fredrickson

Project Execution Lead

;s
{
Qg‘ Tory Bosco

Project Coordinator

Other Channels
Elena Andrei
Consultant

@ ge'cg'ae Continuous Performance v
Channels
Manager |

@ Geoff James Hill
Production Director

Search for actions or people

My Activities with Geoff James Hill

View by Status  View by Goal

Status Status
Planned (4) In progress (0)

Create frequently asked
questions document for...

Updated on Mar 10, 2023

[mg

Present at key HR events on
our product offerings

Updated on Jan 28, 2023

Coordinate 1:1 meetings with
the Project Managers

Updated on Jan 25, 2023

o & Lo
View Mecting)  View

Status Status
Cancelled (0)
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Export Calibration
Sessions to an XLSX
File

You can now export calibration sessions
to an XLSX file, which supports up to
16,384 columns. Previously, the
exported file was in XLS format, which
was limited to 256 columns.

The level of impact is Low.

@

Type: Changed

Lifecycle: General Availability

Enablement: Automatically on ‘

Calibration

Sessions (110)
Session Template Name

2024 Performance Review Session f CalTemplateEPTalentFlag20230725

2024 Potential Session / ATemplateXLXS

2024 PDP Calibration Session f 2024 PDP Calibration Template

O name

i} _Performance_Rewew-OQ_Ud_ZUZtl-IOD‘I‘I

Type

/

Microsoft Excel Worksheet

Status # of Subjects
In Progress 39
In Progress 40
In Progress 23

- Create New GE!DO!‘I GEXDOKJW ? @ El/ @

Facilitator Session Date LastMo... = Created by Action

Daniel Cortez 02/04/2024  Dariel Cortez ]ﬂ -
Daniel Cortez ~ DB/16/2024 02/04/2024 Daniel Cortez ﬂ I
Daniel Cortez ~ 07/18/2024 09/04/2024 Daniel Cortez ﬂ'
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New Setting for
Configuring Autosave

You can now choose to enable or
disable the autosave feature in
Calibration by changing the new setting,
Enable Autosave, in the Manage
Calibration Settings admin tool.

When the option is enabled, changes
made in Calibration will be
automatically saved after 30 seconds of
inactivity. If disabled, users need to
manually save any unsaved changes.

The level of impact is Low.

@

Type: New

Lifecycle: General Availability

Enablement: Customer
configured

Admin Center > Manage Calibration Settings

Permissions

Search and Filter Fields

(_Enable Enforce Comment Option In Views

(JEnable Manager Calibration Session

(_:‘Show In-Progress Calibration Ratings In Live Profile

UEnable Reverse Scale

(JLimit Employee to be included in only one calibration session at a time

OEnable Calibration Executive Review

OLaunch Calibration from Team Overview of Performance Management

UEnable Calibration Alert (Beta)

l: move “Too New to Rate” from rating options for the rating types from People Profile data

"UExclude Rating Sources from Employee Profile Data
OPerformance Management

[J360 Reviews
OLive Profile

Ccalibration
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Turn Off Email Notification
for Rating Changes During
Session Finalization

You can now turn off the email
notification Notify Calibration Rating
Changes during Session Finalization
under Admin Center - Email
Notification Templates Settings.

When you disable this notification,
managers will no longer receive emails
about changes to their employees'
ratings after sessions are finalized.

The level of impact is Low. The
notification is disabled at a template
level. You should verify that the same
applies in Email Notif. Template Settings.

@

How it looks now (before it was greyed out:

Type: New

Lifecycle: General Availability

Enablement: Customer
configured

@ Egé'%hae Admin Center v

Recruiting Agency

Share Candidate Search

Motify Calibration Participants to Submit Ratings
Motify Calibration Participants of Session Finalization

Motify Calibration Participants of Auto-Routed Forms
Motify Calibration Participants of Session Activation

Motify Calibration Rating Changes during Session Finalization

L8] SiNININIeIN

Jot alibration Participants of Session Reopening
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Set Numerical Distribution
in Calibration Templates

You can now set numerical distribution
guidelines in Calibration templates for
ratings from Performance Management
forms. Previously, you could only define
percentage-based distribution
guidelines for ratings.

This feature allows you to specify the
target number of subjects you want to
assign to each rating.

The level of impact is Low. Consider if
relevant to your organization.

@

Type: New

Lifecycle: General Availability

Enablement: Customer
configured

Basic Info Views Advanced Executive Review
EPerformance
Performance calibration includes the evaluation of performance, goals, potential, or other customer-defined elements.
1. Select the form template(s) that contains the elements you want to calibrate: All fields are reguired.
Template® Add Route map At which routing step
All Performance Rating 2024 - Route Map RouteStepEM -~
Mote: sometimes your calibration data might come from multiple templates. In that case, the system only suppons the elements defined in the primary template (indicated with the ). If you select multiple Performance templates, make sure that these templates have th
2. Select at least one element for calibration. Then define its distribution guideline.
Bmanual Objective Rating
# Set Percentage Distribution (opticnal)
w Set Mumerical Distribution (optional) i
Add a Guideline
Sustainable Exceeded Partially Exceeded Exactly Achieved Partially Achieved Mot Achieved
Total Mumber Operator Number Operator Number Operator Number Operator Mumber Operator MNumber Delete
S = bt | 1 8 ranges from v | |1 |3 ranges from v | 1 w3 ranges from v | 0 to (1 ranges from v 0 ol P 4
& = w1 = v |2 = v 2 = |1 = v 0 x
7 = w1 = ||z = v|3 = w|1 = v 0 4
&8 = ~ 2 'ranges from ~| [1 o3 'ranges fromv| 1 tofa ] 'langes from v| 1 to[3 'ranges from v ‘0 IR x
Umanual Competency Rating
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Type: New ‘

Link and Unalign

Lifecycle: General Availabilit
Goals y Y ‘

Goal Linking between Goal Plans is now Partner
available, allowing users to link Goals on
their plan to other users Goals. o OKR2024 © cacrecon | B

Once created these links are displayed R — Jon1, 2028 Dec 31,2024 State: OKRs unlocked
on the Goal Alignment Chart. o - , Lo ©

Enablement: Contact Enablement ‘

Direct Reports
(@ Introduction

This feature increases visibility on [ Jor—" * W L sossuson

collaboration by highlighting 0O > Actiovs 8 ot Promoter S<ore (NPS)of 70 .

connection between users Goals. SR TS

| v ProjectOkR B Duke et

If you are using the Goal Alignment ;m

Chart this feature is a great Y {5

enhancement to further visibility on £ Crete Ay

Goal collaboration across the

org anization. - - alc‘:l:‘el:;e:e:le:.:?motarScom (NPS) of 70 by the end of o () ceceom | uewcos [iree|

~ Key results (1) Manoge Key resuts v More Info

The level of impact is Low. If Goal ) . - conttua

Alignment Chart is already in use
consider enabling this feature.

@

View Audlt History

v Goal Alignment
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Setup Goal
Modification Email
Jobs in Admin Center

You can now create the job for Goal
Modification (for sending mails on Goal
Creation, Deletion and Modification), via
Scheduled Job Manager.

When you enable one of the Goal
Modification Email notifications, this job

Type: New

Lifecycle: General Availability

Enablement: Customer

configured

Admin Center v \ Search for actions or people

Admin Center / Scheduled Job Manager / Create Job Request

Create Job Request

Create a scheduled job request. Required fields are marked with an asterisk (*)

~ Job Definition

Job Name:*

Job Type:* [ Goal Modification Email

needs to be scheduled for any emails to Jois Owmer: | Searc o pecple a o
Job Parameters: @ hare Range | MMMM d, yyyy - MMMM d, yyyy E]

be sent.

() Today
() Yesterday

() Past Week

@ The date range displayed in Admin Center aligns with your
browser's time zone, while the job synced to Provisioning
remains in the UTC+0 time zone. It's not recommended that
you edit the job in Provisioning once it has been created in
Admin Center to avoid discrepancies.

~ Job Occurrence
@ Jobs are scheduled based on server time. Current time: 2024-09-19T03:46:38Z

Occurrence: () One-Time (O) Recurring (_) Dependent Of

The level of impact is Low. Only
relevant when enabling/diabling the
Goal modification emails.

@ 18




Type: Changed ‘

Enhancements to Al-Assisted Goal Creation Lifecycle: General Availability \

Enablement: Contact Customer
Engagement Executive or Account
Manager

e Here are the enhancements to Al-assisted goal creation in the latest Goal Management:

o Updated Al tag: On the goal creation page, the tag for fields with content generated by Al is now "Al-generated
content”, replacing the previous "Al-enhanced content".

o Streamlined content comparison: The Compare Generated Content page has been removed, making the process
more efficient by eliminating the step where users had to choose between two versions of goal content. Instead, the
Al-assisted writing tool is now in place to enhance content directly at the field level.

o Improved prompt template: The prompt template is now optimized to automatically apply goal plan
configurations, such as start, due, and “maxlength”, to Al-generated goals.

o Support for custom fields: Custom fields of text and “textarea” types are now supported for performance goals. By
providing meaningful text for <field-description>, you specify the context, which in turn helps improve the quality of
Al-generated content. This ensures that the Al can generate more accurate and relevant suggestions for your goals.

The level of impact is Low. If Al is used,

these enhancements should be
considered.
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Roll-up Calculation Supported for Cascaded and Linked
Goals

Type: New ‘

Lifecycle: General Availability ‘

Enablement: Contact Enablement
Partner

Roll-up calculation is now supported for cascaded and linked goals in the latest Goal Management.

e With support for the rollup-calc-type attribute, you can set it to avg or sum for the bizx-actual, bizx-target,
and bizx-pos fields. Depending on your configuration, the sum or average values for these fields are
automatically calculated across cascaded and linked goals. These values are then reflected in source goal

details.

e Once roll-up calculation is configured, each time a parent goal is cascaded or linked, two audit records are
generated for it. One record indicates the action type, either "Cascaded" or "Linked," based on the action

taken. The other record shows "Modified" due to changes in the roll-up fields.

e This feature improves goal tracking by providing goal owners with a clear and accurate view of overall

progress.

The level of impact is Low. If feature is

used we recommend testing these
changes.
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Type: New

Hide "Create from Scratch" Option for Goal Creation e A E Y

Enablement: Contact Enablement
Partner

e The turnoff-add-personal-goal-button switch is now supported in the latest Goal Management, allowing
you to hide the Create from Scratch goal creation option for performance goals.

e Onceyou setitto onin the goal plan template, the option to create goals from scratch becomes

unavailable, and users will be guided to use other predefined options, such as Copy from Goal Plan or
Create from Library, depending on your configurations.

The level of impact is Low. If it is

desired to only work with e.g. Library
Goals, consider this feature.
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Person-Based Background
Information Displayed for
Concurrent Employment in
Talent Card

The talent card now displays
background information for employees
with concurrent employments based on
persons rather than users.

When you've selected the option
Enable Person-Based Background
Information Blocks under Admin Center
Company System and Logo Settings, all
the background information records
related to an employee with concurrent
employments are displayed
consistently across employments in the
talent card. This data is the same as
what appears on People Profile.

The level of impact is Low. If talent
cards and Concurrent Employment is
used we recommend testing these
changes.

@

Type: Changed

Lifecycle: General Availability

Enablement: Automatically on

« i

Jane Dekker
Procurement Manager

£ Personal Time-Off Plan Balance (Hours)
Ace USA (ACE_USA)

w Vv

Procurement Manager, US_SFO W |,

Performance Mghia| Asdbmbled

i
X

«

Jane Dekker
Assembler

& Personal Time-Off Plan Balance (Hours)
A2 (A2)

v

Procurement Manager, US_SFO ®

Assembler

v

1
X

« i
Jane Dekker
Administrative Assistant

& Personal Time-Off Plan Balance (Hours):
Al (A1)

@v

Procurement Manager, US_SFO W |

Assembler

Language: Czech, Language Variant: Other
Reading Proficiency: Intermediate, Salary after review: 1234.56

Language: Chinese, Language Variant: Mandarin
Reading Proficiency: Beginner, Salary after review: 1

Formal Education 2]

< Degree: Masters, Major: Architecture, End Date:
07/23/2024
School: Qinghua daxue, From Date: 08/03/2021

© Degree: Bachelors, Major: Architecture, End Date:
08/27/2020
School: Beijing daxue, From Date: 08/01/2016

Language: Czech, Language Variant: Other

08/17/2023, Qgf16/2{ Overall Co 2 Overall Compet 2
performaffce Mana| Administrative Assistant ® PerformancgfMa  , yministrative Assistant © Performance Manai| 5 yinistrative Assistant ©
04/182016, 05/18/20xc 09/05/2024410/0% 09“05.»'2024.?

Language Skills (] Language Skills 2] Language Skills 2

Reading Proficiency: Intermediate, Salary after review: 1234.56

Language: Chinese, Language Variant: Mandarin
Reading Proficiency: Beginner, Salary after review: 1

Formal Education

< Degree: Masters, Major: Architecture, End Date:
07/23/2024
School: Qinghua daxue, From Date: 08/03/2021

© Degree: Bachelors, Major: Architecture, End Date:
08/27/2020
School: Beijing daxue, From Date: 08/01/2016

©

| | Language: Chinese, Language Variant: Mandarin

Language: Czech, Language Variant: Other
Reading Proficiency: Intermediate, Salary after review: 1234.56

Reading Proficiency: Beginner, Salary after review: 1

Formal Education ]

< Degree: Masters, Major: Architecture, End Date:
07/23/2024
School: Qinghua daxue, From Date: 08/03/2021

< Degree: Bachelors, Major: Architecture, End Date:
08/27/2020
School: Beijing daxue, From Date: 08/01/2016
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Type: Changed

Al-Assisted Skill Recommendations from Continuous

Lifecycle: General Availability

Performance Management Data

Enablement: Contact Customer
Engagement Executive or Account
Manager

e Talent Intelligence Hub can now use Al-assisted capabilities to infer and recommend skills to employees in
their Growth Portfolio using Continuous Performance Management data.

e When an employee enters details in the achievements, activities, or feedback section in Continuous
Performance Management, this feature infers skills based on the employee's inputs.

e If the inferred skill exists in the Attributes Library of Talent Intelligence Hub, it is displayed as a
recommended skill in the employee's Growth Portfolio. Employees can either add the recommended skill
to their Growth Portfolio or reject the recommendation. If the inferred skill doesn't exist in the Attributes

Library, the skill will be added to the Attributes Library and can be confirmed by Administrators for
organizational use.

The level of impact is Low. If TIH and Al

capabilities are enabled, we
recommend to test.
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Enhancements to the
Latest My Forms Page for
Performance Management
and 360 Reviews

SAP made several enhancements
related to filters, form lists, and form
creation on the latest My Forms page.
Those are attributed to:

Filters
Forms List
Form Creation

Please have a look at the detailed
changes here. They are considered
minor but good to be analyzed.

The level of impact is Low. Consider if
relevant to your organization.

@

Type: New

Lifecycle: General Availability

Enablement: Customer
configured

Template:

All

Current Step: Group: @)

All

~ All v All Employees

All or Reports Only:

Employee:

Search for employee s All ~

Division:

Department:

All

Location:

All

Create Form

Template: *

360 Reviews (2)

360 Feedback Review

Multi-Rater Review

Performance Management (21)

2021 Annual Performance Review

2021 Mid-Year Performance Review

2022 Annual Performance Review

2022 Mid-Year Performance Review

a| Reset
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https://help.sap.com/docs/SAP_SUCCESSFACTORS_RELEASE_INFORMATION/8e0d540f96474717bbf18df51e54e522/3aad945088144dd3aed9ef34102b68ff.html?parentHref=/whats-new/8fcf4960eea24f78b1d7613da406a885?locale=en-US&parentName=SAP+SuccessFactors+What%27s+New

Type: Changed ‘

Lifecycle: General Availability ‘

Changes to 360 Reviews

Enablement: Different per item

Here are some release items which are relevant to 360 Reviews. Navigate to “What's New Viewer” to see more

details.

e Enhanced Al-Assisted Writing in 360 Reviews

e (Custom Learning Supported on 360 Reviews Forms

e Al-Assisted Insights into Detailed 360 Report

e Exclude Process Owners of 360 Reviews from Inactive User Purges

The level of impact is Low. If 360

reviews are enabled, we recommend to
test.
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https://help.sap.com/docs/SAP_SUCCESSFACTORS_RELEASE_INFORMATION/8e0d540f96474717bbf18df51e54e522/8e3f862610f04d888c2012544ffaa5b1.html?parentHref=/whats-new/8fcf4960eea24f78b1d7613da406a885?locale=en-US&parentName=SAP+SuccessFactors+What%27s+New
https://help.sap.com/docs/SAP_SUCCESSFACTORS_RELEASE_INFORMATION/8e0d540f96474717bbf18df51e54e522/c30a211bf9e24574815ba29e13eac376.html?parentHref=/whats-new/8fcf4960eea24f78b1d7613da406a885?locale=en-US&parentName=SAP+SuccessFactors+What%27s+New
https://help.sap.com/docs/SAP_SUCCESSFACTORS_RELEASE_INFORMATION/8e0d540f96474717bbf18df51e54e522/d331425a5674482ea18d3021892a7fb0.html?parentHref=/whats-new/8fcf4960eea24f78b1d7613da406a885?locale=en-US&parentName=SAP+SuccessFactors+What%27s+New
https://help.sap.com/docs/SAP_SUCCESSFACTORS_RELEASE_INFORMATION/8e0d540f96474717bbf18df51e54e522/ef4e39275b394d51a28fde33360782a7.html?parentHref=/whats-new/8fcf4960eea24f78b1d7613da406a885?locale=en-US&parentName=SAP+SuccessFactors+What%27s+New

Topic

0
2
a

o}

Q

0
a




Delegation feature for Type: Changed

Performance Forms el Generl Avsllbilin

Enablement: Customer
configured

« With the delegation feature,
users, usually managers, can Settings
delegate their performance

review tasks to other people o
With i n a S p e C i fi e d p e ri O d . It a | S O Change Language Initiator 1 Delegator | Delegatee Task Type Task Details Employee Status Valid Period Actions

Marie Johnson Carla Grant Jennifer Lo Performance Review 2024 Q3 Performance Review Elena Petrova Accepted 09/12/2024 - 09/30/2024 Cancel || Edit Valid Period

Delegation

Compensation Number Format

-
a I I OWS a d m I n I St rato rs to C re a te Forms Carla Grant Carla Grant Jennifer Lo Performance Review 2024 Q3 Performance Review Rahul Ghosh Pending 09/12/2024 - 09/20/2024 Cancel | Edit Valid Period
d . Accessibility Settings Carla Grant Carla Grant Jennifer Lo Performance Review 2024 Q3 Performance Review Xiaeming Zhou Canceled 09/12/2024 - 09/30/2024
elegations on behalf of
Proxy
managers
.

Privacy Statements

Delegation

The level of impact is High.

27




Delegation feature for Type: Changed
Performance Forms el Generl Avsllbilin

Enablement: Customer
configured

effective, . B
» Delegation is disabled by @istpe  rerncone © © o 0 o0&
Threshold for processing direct reports and job offline (reduce this threshold if you encounter timeouts on processing termination of employees with direct reports and/or job relationships. Setting this value to 0 implies a threshold of 100)
. [o 2
etau t SO Ml |St |rst e Dsfaul vent reasan o e e proosesing et rapars and ot amine
I | Select one v

Matrix Report Threshold: This is used to limit the number of persons displayed in the org chart. It a matrix/custom manager has matrixicustom reports that exceed this threshold, then zero matrix/custom reports are shown. We do not truncats the list of matrix/custom reports, we eliminate them entirely.

enabled in Company System —
and Logo Settings.

Set the retention time in days for finished purge requests in Purge Request Monitor (Enter a number between 1-1825)

« Secondly the feature must be

effective
Enable Delegation Feature @ people Admin Centre v \ Search for actions or people

p e rm i ss i O n e d Vi a RO I e B a Se d Sapueclfyadalerang:eloraulomalwc ion of a delegation request f no action is taken by the dele

. . . ﬁ Admin Centre / Manage Permission Roles / View Role for Performance Reviewer (Delegation)
P ermissions, a I I owl ng yO uto View Performance Reviewer (Delegation)

d eci d e Wh O m to g ra nt a Cce Ss to User Type: Status: RBP-Only: Last Medified: Last Modified By:

Employee Active No 22 Oct 2024 Jesper Thranholm Nielsen

delegation. Pacmssons  Amigrment

*=Access period can be defined at the granting rule level. t=Target needs to be defined. #-=Target criteria need to be defined.
User Permissions
Objectives

= Objective Management Access
« Objective Plan Permissions t(ALl)

General User Permission
= User Login

Delegation

The level of impact is High.

» Delegator-Delegatee Relationship t(Review Performance Management Forms)
= Delegator-Employee Relationship t(Review Performance Management Forms)

= Create Delegation Based on Form Templates(All)
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Delegation feature for Type: Changed

Performance Forms el Generl Avsllbilin

* Once enabled and permissioned Enablement: Customer

the Delegation feature will appear configured
under the Settings menu. O o B

« Here users can create new Settings
Delegations by first selecting the Create Delegation

Sub Tab Configuration

ty p e Of t a S k t O d e I e g at e _ Notifications g Select Task Type 2 Specify Delegation Details 3 Specify Task Details 4 Review

Change Language
P e rfo rm a n Ce M a n age m e nt fo rm S : Compensation Number Format 1. Select Task Type Settings
Forms What task do you want to delegate?

Task Type:*
Accessibility Settings

+ Next selecting the Delegatee whom - Create Delegation
m Sub Tab Configuration

the delegation goes to and the () st ek @ spcy gttt

Mobile
Change Language

Privacy Statements.

a r = a n n a e S O r e Compensation Number Format 2. Specify Delegation Details

Delegation

Forms Who would you like to serve as your delegatee?
.
delegation —
. e [ e -

Proxy

During which period should the task be delegated?

« The users that can be selected for

Mobile

delegation is controlled by the target (¢ w5

Privacy Statements

population set in the permission role. — emmiz (@

42 13 14 15 16 17 18 19

43 20 21 22 23 24
“
s G s

The level of impact is High.
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Delegation feature for
Performance Forms

* Next select the Employees who
are to be delegated - more
than one employee can be
selected at a time.

* Then select the Form Template
to be delegated for these
employee.

* Last, review the Delegation task
and Create.

The level of impact is High.

Type: Changed

Lifecycle: General Availability

Settings Enablement: Customer

Start Page

configured

Create Delegation

Sub Tab Configuration

Notifications.

Change Language

Compensatio

Forms

Accessibility Settings

Proxy
& Klaus Frommherz
Groups QA Engineer, Frankfurt, Mar
Mobile: Select Templates
ko aus Mueller [0) Templates (1 of 9 Selected)
. amplates (1 o
Privacy Statements ﬁ Treasury Group Manager, B¢ -
Delegation
Claus Hansen Winther
Consultant, Copenhagen - [
Claud Vigne
&) VP Operations (BE), Brussel e
Q@ st Home e ®a o a
Settings
Pag
] Create Delegation
E

n Number Format 3. Specify Task Details

@ Select Task Typg ———————————— @ Specify D ion Details ° Specify Task Details 4 Review

Who are the employees to be reviewed?

Employees:*
[[Jesper Thranholm Nielsen x | Claug

~ 1. Select Task Type

Acesssibilty Settings

uuuuu
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Delegation feature for Type: Changed

Lifecycle: General Availability

Home v

Performance Forms —

Settings Enablement: Customer

* On the Delegation page, you Delegation configured

Sub Tab Cenfiguration

can review tasks that you have e ®

Change Language Initiator Delegator Delegatee  Task Type Task Details Employee Status  Valid Period Actions
.
C re a t e d O r re C e IVe d Compensation Number Format Lars Ole Lars Ole Elena Review 2024 with Bonus Goals - Year-  Jesper Thranholm Pendin  10/25/2024 - Cancel
. . Dencker Dencker Andrei Forms. End Nielsen g 11/07/2024 Edit Valid Period
orms
T Lars Ole Lars Ole Elena Review 2024 with Bonus Goals - Year- ) Pendin  10/25/2024 - Cancel
Accessibility Settings Dencker Dencker Andrei Forms. End Claus Hansen Winther 110712024 Edit Valid Period

Proxy

* Here you can Cancel, Edit and
Create new tasks. —

Privacy Statements

 Notice the Status column here @ rome- oo o
- once a Delegation request is T settings
send, it must be Accepted by Detegation

Sub Tab Configuration

the recipient before it takes ° v

Change Language Initiator Delegator Delegatee  Task Type Task Details Employee Status  Valid Period Actions

effe ct Compensation Number Format Lars Ole Dencker  Lars Ole Dencker Elena Andrei Review Performance Forms 2024 with Bonus Goals - Year-End  Jesper Thranholm Nielsen  Pending 10/25/2024 - 11/07/2024  Accept = Decline
.

Forms Lars Ole Dencker  Lars Ole Dencker  Elena Andrei  Review Performance Forms 2024 with Bonus Goals - Year-End  Claus Hansen Winther Pending 10/25/2024 - 11/07/2024 Accept  Decline

Accessibility Settings

« Logging in as the recipient we
can accept or decline the
request.

Groups

The level of impact is High.
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Delegation feature for Type: Changed
Performance Forms m— Lifecycle: General Availability

@ ges%hﬁle Home v

Settings Enablement: Customer
« Once accepted the recipient configured

Start Page .
Delegation

can access the form(s) from the o s oo

Notifications

Delegation menu.

Compensation Number Format Lars Ole Dencker  Lars Ole Dencker  Elena Andrei  Review Performance Management Forms 2024 Performance with Bonus Goals - Year-End Claus Hansen Winther Accepted  10/25/2024 - 11/07/2024

° Wit h i n t h e fo r m S t h e D e I ega te e Forms Lars Ole Dencker  Lars Ole Dencker  Elena Andrei  Review Forms. 2024 Per with Bonus Goals - Year-End Jesper Thranholm Nielsen — Accepted  10/25/2024 - 11/07/2024 Go to Task
I

Accessibility Settings

inherits the permissions of the po Detegted Forms 2

Groups You're delegated to review the following forms. For each one, you can see its status and the
2 action you can take. After you've reviewed and sent a form to another person, you can view a
elegating Manager and can

Privacy Statements

p e rfo r m ra ti n gS, C O m m e ntS, fgﬁ:uF:;zr"rg?gt;eE;/AT Bonus Goals - Year-End for Jesper Thranholm Nielsen .

Delegation

Delegatee Task Type Task Details Employee Status Valid Period Actions

In Progress
etc. T s eccmence win Bonus Gosts- Vst o esper T Niten
o ~| (Document ID: 39555) Revi
@ people Performance v S
In Progress
Reviews Team Overview 360 Executive Review

Back to: Delegation

2024 Performance with Bonus Goals - Year-|

L B0 A2V 2 |

@ Jesper Thranholm Nielsen \ 1.0 - Fair ‘ | v0 ‘

Route Map Employee Information  Review Dates  Goals  Core Values ~Summary ~Performance Potential Summary ~ Risk assessment  Development plan

Accepting Direction
Accepts and follows directions from others; respects authority; complies with requests; does what they are asked to do

Rating @
OO ®®® O ousanding

Manager's COJHSEME UP and DOWN arrow keys to increase or decrease rating and use HOME and END

10 set minimum and maximum rating
BiUle=se=mTeow T

Wy comments as delegates

The level of impact is High.

~ Ratings from Others (1)

Rating (Subject)
@ ®® OO 3.0- Mees Expeciations
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Q4 2024 @ Collapse All &

v Employee Goal Management

Q12025 & Collapse All 2

v Employee Goal Management

Q22025 @

Collapse All &

v Employee Goal Management

) FUTURE RELEASE

Al Assisted 360 Summaries

) FUTURE RELEASE

Goal linking in latest goal
management

) FUTURE RELEASE

Manage team-goal user experience

) FUTURE RELEASE

Searching for inactive users in goal
management

) FUTURE RELEASE

Support for roll-up calculations in the
latest goals

) FUTURE RELEASE

Universal push of latest version of goal
management

) FuTURERELEASE

Al-assisted goal creation with Joule

) FuTURE RELEASE

Al-assisted team goals

) FuTURERELEASE

Team goals search using name and
assignee

) FuTURE RELEASE

Updated public APIs for goal
management

v Employee Performance Management

pauueid sway dew peoyon GZOZ EO

Q42025 O

v Employee Goal Management

Collapse All 2

) FUTURE RELEASE

Al-assisted cascaded goals

) FUTURE RELEASE

Al-Assisted Goal Insights

v Employee Performance Management

) FuTURE RELEASE

Activity sharing in continuous
performance management

) FUTURE RELEASE

Al insights for one-on-one meetings
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