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The level of impact is Medium.  These 
features were developed to achieve 
parity with Legacy Goal Management.

Enablement: Customer 
configured

Lifecycle: General Availability

Type: NewEnhancements to 
Latest Development 
Goals
• In the latest version of 

Development Goals, users can now 
view audit history for custom 
learning activities and upload 
certificates to custom learning 
activities.

• Custom learning activities must be 
configured for your development 
plan template to be used.

• For certifications of custom 
learning activities, a new field must 
be introduced in the development 
plan template.
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The level of impact is Medium.

Enablement: Customer 
configured

Lifecycle: General Availability

Type: ChangedAllow More Roles to 
Launch Role Readiness 
Forms in Career Worksheet

• The Role Readiness assessment 
form in the Career Worksheet was 
only possible to be launched by the 
employee.

• With this enhancement (only 
supported on the legacy career 
worksheet), other roles can launch 
the role readiness assessment 
form, depending on the 
relationship to the employee.

• For example, an Employee’s 
Manager or HRBP can launch the 
form for them, which gives more 
flexibility to the process of career 
planning.
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The level of impact is High.

Enablement: Customer 
configured

Lifecycle: General Availability

Type: NewManage Administrator 
Permissions for 
Mentoring Programs

• Currently, Mentoring administrators 
have permission to manage all 
mentoring programs.

• You can now define under Settings 
on the Manage Mentoring 
programs page, per mentoring 
program, who can manage it.

• Additionally, with the administrator 
permission configured, only those 
who have the “View Mentoring Data 
in Story Reports” role-based 
permission or are selected in the 
administrator permission can view 
the program data in Story reports. 



Other Release 
Features
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Enablement: Automatically on

Lifecycle: General Availability

Type: NewSimplified Experience of 
Nominating Talent Pool 
Members to a Position

For a position associated with talent 
pools, succession planners can now 
add successors directly from the talent 
pool sections on the position card in the 
Succession Org Chart or the Position 
Tile view.

Previously, while working with a 
position card, the user had to navigate 
to the employee's talent card and start 
nomination from scratch, including 
searching for the position.

This is only relevant for customers who 
have associated talent pools with 
positions through their underlying roles.

The level of impact is Medium.
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The level of impact is Medium.

Enablement: Customer 
configured

Lifecycle: General Availability

Type: NewView More Information 
About Roles in Latest 
Career Worksheet

With the Latest Version of Career 
Worksheet, users can now view more 
information about their current role or 
roles targeted from Growth Portfolio, 
such as:

• Job family information

• Number of current employees in this 
role

• Career paths set by HR managers 
and administrators in their 
organization

There are specific configuration and 
permission requirements to achieve the 
above.
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The level of impact is Medium. 

Enablement: Customer 
configured

Lifecycle: General Availability

Type: NewExplore 
Recommended Roles 
in Latest Career 
Worksheet
With the Latest Version of Career 
Worksheet, users can now explore 
recommended roles in both card and 
chart views and dive into a role's details 
by choosing the role card. These actions 
are achieved from Growth Portfolio.

By choosing “Navigate Career Paths” on 
the “Explore Career Options” page, 
users can discover recommended roles 
in a chart view.
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The level of impact is Medium. 

Enablement: Automatically on

Lifecycle: General Availability

Type: ChangedChange Participants in 
In-Progress Mentoring 
Programs

Mentoring administrators and program 
owners can now remove mentors and 
mentees from in-progress open 
enrollment and unsupervised 
programs.

Previously, they were only allowed to 
add or remove participants for 
supervised programs.

When added or removed, mentors and 
mentees receive corresponding email 
notifications, including the following:
• Mentoring Invitation to Additional Mentors

• Mentoring Invitation to Additional Mentees

• Mentor/Mentee Removal Notification
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The level of impact is Medium. 

Enablement: Contact Customer 

Engagement Executive or Account Manager

Lifecycle: General Availability

Type: New

AI-Assisted Career 
Insights

Leveraging generative AI capabilities, 
employees can gain insights into 
development actions they can take 
towards their target role.

In the latest Career Worksheet, 
employees can access the feature by 
choosing the “Generate” button in the 
new “Boost your career with AI-
powered insights!” section on a target 
role's details page. 

This feature only works if the latest 
Career Worksheet is enabled, and the 
customer has purchased AI Units.
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The level of impact is Medium. 

Lifecycle: General Availability

Type: NewSuccession & 
Development Notification 
Cards Available in 
Microsoft Teams

In Microsoft Teams, the SAP 
SuccessFactors app now can send 
following Succession & Development 
cards by respecting the same rules from 
the Home Page to prompt users to 
complete relevant tasks:

• Mentor: approve or decline 
employee requests to be a mentor.

• Mentoring Request: approve or 
decline mentoring requests sent by 
mentees.

• Talent Pool Nominee: review and 
approve pending nominations to a 
talent pool.

Enablement: Customer 
configured



Prevent Removal of Learning Activities from Completed 
Development Goals
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● In the latest version of Development Goals, you can now prevent users 

from removing learning activities after their development goals are 

completed. Previously, there was no such restriction.

● If you enable the Prevent removal of learning activities from completed 

development goals setting in a development goal plan template, users 

are not allowed to remove learning added from SAP SuccessFactors 

Learning or custom learning activities from completed development 

goals.

The level of impact is Low.

Enablement: Customer 
Configured

Lifecycle: General Availability

Type: Changed



Mentoring Matched Date Available in Reporting
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● You can now report on the matched date of mentors and mentees 

in mentoring programs in Table and Story reports.

● The Matched Date column in the reports shows the date when 

mentors and mentees were first matched. The date won't be 

changed in the following cases:

○ Mentors or mentees restart the mentoring relationship after they've 

ended it.

○ Mentoring administrators remove matching between mentors and 

mentees.

The level of impact is Low.

Enablement: Automatically on

Lifecycle: General Availability

Type: New



Deep Dive Topic



Latest Career 
Worksheet 
Enhancements
• With this release, we have major 

enhancements to the Latest Career 

Worksheet in Growth Portfolio:

• View the job family information both in 

the “Roles and Aspirations” section of the 

Growth Portfolio page and on a role's 

details page.

• View the number of current employees 

in the “About This Role” section on a 

role's details page. By choosing [Number] 

Employees in This Role, they get a list of 

employees who are in this role. If there 

are more than 20 employees, users can 

choose “View All” to view the whole list on 

the Directory Search page. 
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The level of impact is Medium.

Enablement: Automatically on

Lifecycle: General Availability

Type: Changed



Latest Career 
Worksheet 
Enhancements
View the standard career paths set by HR 

managers and administrators in their 

organizations by choosing the View Career 

Paths button on a role's details page. The 

role is a starting point of a chart, and all its 

succeeding roles in the career paths are 

shown node by node. By choosing a role 

card, users open the details page of the 

selected role. They can also check a role's 

peer roles, if any, through the role card.

For viewing the career paths of a role, 

users must have the View permission of 

Career Paths, under Miscellaneous 

Permissions.
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The level of impact is Medium.

Enablement: Automatically on

Lifecycle: General Availability

Type: Changed



Latest Career 
Worksheet 
Enhancements
Explore Recommended Roles in Latest Career 

Worksheet, with the following sections:

• Top Matches: The system uses an algorithm to 

suggest roles that best match an employee based 

on the following factors: Skill and attribute 

ratings, other factors configured by 

administrators in the Suggested Roles feature, 

skills and attributes associated with the Core or 

Critical tag or marked as passionate.

• Next Career Move: The system retrieves the 

next role of an employee's current role from 

organizational career paths set by HR managers 

and administrators.

• Trending Roles: The system recommends roles 

with open positions.

• Roles of People Like You: The system uses 

role recommendations from the Career Explorer.
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The level of impact is Medium.

Enablement: Automatically on

Lifecycle: General Availability

Type: Changed



Product Road Map



Product Road Map

There are a few items 

related to Succession & 

Development currently on 

the roadmap which can be 

checked in detail here:

Succession & Career 
Development Road Map
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https://roadmaps.sap.com/board?range=CURRENT-LAST&PRODUCT=73555000100800000776#Q3%202024
https://roadmaps.sap.com/board?range=CURRENT-LAST&PRODUCT=73555000100800000776#Q3%202024
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