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Most Important




Sensitive fields in
Calculated Column

Fields marked as sensitive can now
be used in calculated columns in
report stories.

Calculated column (that uses
sensitive field) can be added to a
chart without the need of adding
the context field.

Read logging is not enabled in
calculated columns.

The level of impact is Medium.

@

Type: New

Lifecycle: General Availability

Enablement: Customer
configured

File Edit - Tools ~ Display ~

Business Unit Company
V. @ @

(Al

Summary

Sensitive field : Date Of Birth
Calculated Column : Age (Calculated Column)
Nested Calculated Dimension : Age Grouping

Now you can use Sensitive Field without adding the
Context field. This helps in providing meaningful
information in your Charts as shown in this example.

It is now possible to create nested calculations on
Sensitive field and binning of date as shown in the
Chart "Nested Calculation and Binning of Data" as
Age Grouping which is created using calculated
column Age (Calculated Column) using Date Of
Birth.

It is also now possible to add calculated columns on
Sensitive Data as shown in the Table (Cross Tab)
"Details Table" as Age (Calculated Column) using
Date Of Birth.
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Sensitive Field In Calcu... 1/1
v
Nested Calculation and Binning of Data [Age Grouping per Business Unit]

M rvc corporate [l MC Aviation [l MC Automotive

41
175
36
Details Table
e {}
Measures. Age (Calculated Column) D
User ID First Name Assignment Type Gender
100009 Ellen ST Female
100052 Amanda ST Female
100083 Jack ST Male
100093 Rick ST Male
100095 Kay ST Female
100096 Sarah ST Female
100112 John ST Male




Type: Changed ‘

Mentoring Matched | _
Date fiel_d Lifecycle: General Availability ‘

Enablement: Automatically on ‘

A new field “Matched Date” is now
available for Reporting in Stories

A~ Fil D Validati Select Column
and Table reports. i e
TEO O

Q
The Matched date of mentors and i
mentees in mentoring programs e enomeree
enables reporting on the duration of q - e
the relationship between them. Mentoring 1 — Participant — 1y ] Matched " v Matched Mentee User D
Program Participant | Display Name
v v ® v 1 .
xternal Person ID
v | FirstName
X Last name
User ID

v Matched Mentor User ID
Display Name
External Person ID
FirstName

Last name

The level of impact is Low.

User ID
Matched Score Category
Mentoring Closed By

Restart Mentoring Date
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Permission Category
& Role Description

Two new fields Category and
Description are introduced in the
Role-Based Permissions schema in
Stories.

In the context of permission
categories, you can now
effortlessly differentiate
permissions with similar names in
Story reports.

The level of impact is Low.

@

Type: Changed ‘

Lifecycle: General Availability ‘

Enablement: Automatically on ‘

! v HH Permission

‘ i AA Category

: AA Permission

: v HE Role Information

‘ : AA Description

: AA Role Name

> B Rule Information




Pay Sca I.e Country Type: Changed ‘

SpeCIfIC JOb Lifecycle: General Availability ‘
Information fields

Enablement: Automatically on ‘

Four new PayScale fields are ~ File | Data Validation Select Column
introduced in the Country specific v B O 8

Job information schema in Stories. ££0 JoD Group
Q Desigl
SEY e EFFECTIVE_END_DATE -

EFFECTIVE_LATEST_CHANGE

These additional fields enables

al EFFECTIVE_START_DATE
you to l‘eport on Country SpeCiﬁC Job Information | United States Job i—l EMPLOYMENT STATUS
" Infarmation 1 -
pay scale related data without . N 3| O Eniry rto Group
having to configure PayScale g | [ FLsAStatus
fields in parent Job information o | L imital Entry
object_ LAST_MODIFIED_BY

LAST_MODIFIED_DATE
LAST_MODIFIED_DATE_UTC

Notice Period

> Pay Scale Area

» Pay Scale Type

Probationary Period End Date
Sideline Job Allowed

TRANSACTION_SEQUENCE_NUMBER

» USA PayScaleGroup

» USA PayScalelLevel

The level of impact is Low. USERS_SYS_ID
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Planned Working Time
Reporting
Configuration and
Reporting of Future
Data

This enhancements to the Time Management
Configuration object is to provide you with the
flexibility of generating planned working time
data for custom duration not only in the past
but also in the future.

The level of impact is low. This enhancement is
to give you the flexibility to generate planned
working time data for custom periods in the
past and in the future.

@

The Time Management Configuration object, has two new
fields, Generate Planned Working Time Data for Past
Period (in months) and Generate Planned Working Time
Data for Future Period (in months).

These fields allow you to generate planned working time
data in the past for up to 12 months and in the future for a
period of up to three months respectively.

These configuration periods are effective from the current
date and this period will move subsequently to the next day

as each day passes by or in other words it is a rolling period.

Type: New

Lifecycle: General Availability

Enablement: Customer
configured

Sk for actions or peopie

e
Manage Data

Search Include inactive Recards

Time ManagamestCo_. v TIME_CONAGURATID.. v Mo

Time Management ican: TIME

(TIME_CONFIGURATION)
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LMS Live
Connection for SAC
Enterprise

Requisites

Active account of SAP Analytics
Cloud.

SAP SuccessFactors Learning in your
SAP SuccessFactors tenant.

Common IAS for stories and SAC.
Stories with Learning connection.

You've enabled the live connection
between SAP SuccessFactors and
SAP Analytics Cloud.

You've configured the live
connection (using copy connection)
for SAP SuccessFactors Learning on
your SAP Analytics Cloud tenant.

The level of impact is Medium.

@

e SAP SuccessFactors Learning data is
now available in SAC Enterprise via a
Live Connection.

nnnnnnnnnnnnn

Type: Changed

Lifecycle: General Availability

Enablement: Customer
configured

1M



Other Release

Features




Type: Deprecation

Deletion of Classic

Lifecycle: General Availability

Reports

Enablement: Automatic

All Classic reports i.e. List Views,

Spotlight views, Spreadsheet .
reports and Classic reporting will —— @

be deleted on November 15t 2024.

@ List Views
These lists give you a detiled view into the numbers behind the dashboards for empioyees, forms, and performance factors. Each list focuses on only one subject, such as employees, and aliows you 1o sort and drill through the data so that you can quickly view the information you want. s oy
. a . All Reports by Subject
Archive & Print, Detailed Document A g
. .
Search, and Objective Search under
@ seotiight Views

Cl [ ti illLb tained
assIc epor Ing wi e retaineaq. St e s e ot of o b vl s S0 o o i i, A i i o 5 . Yo 5 0 1 G i 5 ot

Spreadsheet Reports

These very detailed, highly analytical reports provide in-depth analysis about key processes. These reports are generated by the system according to your criteria and presented in a spreadsheet format. You can easily download the generated report, making it convenient when you need to further

manipulate the data offline using Microsoft(R) Excel(TM). e

gl ctassic Reporting

These reports preserve the format of the original reports provided with this system. If you're already familiar with these reports. you can continue to use them as usual.

f
I
i
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The level of impact is High. Customers
using classic reporting will need to
have an alternative solution.
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Deprecation of Pixel
Perfect Talent Card

Pixel Perfect Talent Card (PPTC) will
be deleted with 2H-2025 release

The latest People Profile (PPX) will
be made universal with 2H-2025, and
it is not possible to create Talent
cards using the PPX.

- End of Development - 15th Nov 2024

- End of Maintenance - 15t" Nov 2025
* Deleted - 15th Nov 2025

The level of impact is Medium.

@

Type: Deprecation announcement

Lifecycle: General Availability

Enablement: Automatic

Report Center  Publishing

Batch Publish

¥ BatchPublish ¥ BIRT
Publisher Template: | ENT4491PDF v

%, Publish Talent Card |
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Type: Deprecation announcement ‘

Deprecation of Tiles
& Dashboards

Lifecycle: General Availability ‘

I .
T —— ablement: Automatic

35 Years -

Tiles and Dashboard reports will e
reach End of Development on

November 17, 2023 and will be
Deleted on November 21, 2025.

Code Position Title Incumbent UserID  Incumbent First Name  Incumbent Last Name  Inq —— e U= Nominee FirstName  Nominee LastName  Nomination Reatline...
50026037 SVP Operations & ... 104034 Andre Catarino B =iy, ’\"r“e i Marlise 12 Years
3000032 VP Finance 103040 Olga Kneib VP Finance 28-Oct-2015 103034 Stephan 3-5 Years
5000330 Managing Director F... 106042 Madison Oster Managing Director F 28002015 106041 Maykala Chapman 1-2 Years
E n s u re yo u h ave a m i g rat i o n p la n to 5000330 Managing Director F... 106042 Madison Oster Managing Director F... 208-0ct-2015 106043 Gabriel Coppleson 35 Years
5000320 VP Finance 101042 Kristina Palmer VP Finance 28-0ct-2015 101032 Sean Nielsen 35 Years

5000320 VP Finance 101042 Kristina Palmer VP Finance 28-0c1-2015 101041 Leith Sheehy 1-2 Years

convert the needed Tiles &
Dashboards into stories.

@ E’éﬂé‘ﬁle Reporting ~ Search for actions or people

Home / Report Centre / Succession Dashboard

Succession Positon by Max Readiness Succession Successors by Readiness Succession Successors by Role and Readiness
50 50

3-5 Years ~ 3 5 I
‘ Ready 60

Now

40
— Ready Now 50 I I
1-2 Years — I

Ready Now P B ® ReadyNow @ 12 Years @ 35 Years

The level of impact is Medium.
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Type: Deprecation

Deprecation of Canvas and Tables

Lifecycle: Info only

Deprecation announcement for Canvas report and Table reports was withdrawn

e C(Continue to use Canvas reports and Table reports while staying up-to-date as the deprecation plan
adapts to our shared needs.

© Note

We're rolling back the deprecation announcement for Table reports, because the current deprecation plan has been put on hold. Continue to use
Table reports while staying up-to-date as the deprecation plan adapts to our shared needs.

We have left the topic so that you can see what was planned but that we removed it. That includes the technical details, including the Valid as Of
date, so that you can see when it was originally planned.

O note

We're rolling back the deprecation announcement for Canvas reports, because the current deprecation plan has been put on hold. Continue to use
Canvas reports while staying up-to-date as the deprecation plan adapts to our shared needs.

We have left the topic so that you can see what was planned but that we removed it. That includes the technical details, including the Valid as Of
date, so that you can see when it was originally planned.

The level of impact is Awareness.

Source: Retirement of Canvas, Table, Tiles/Dashboards and ... - Page 3 - SAP Community



https://community.sap.com/t5/product-and-customer-updates/retirement-of-canvas-table-tiles-dashboards-and-classic-report-types/bc-p/13619934

Type: Changed

Canvas Reports in a
Bundle Lifecycle: General Availability

Enablement: Automatic

A new limitation is introduced that , H
restricts the number Of R analytics25gacand.hcm.ondemand.com says

reports that can be added to a
bundle for scheduling. — e I

Bundle Name Items | N mu__wm__/ : -

You have exceeded the maximum limit of 10 reports per bundle.

Landing Page
Please create a new bundle for additional reports.

. GKBundle 1 1 Run Offline 0 0 No
A maximum of 10 canvas reports ManualTC 0 0 E-mai 0 0 No
New Bundle Test 10 13 E-mail 0 0 No
can be added to a new report Now Bunde_Advancad w s mnomne o 0 No
H H New Bundle_AR 27 33 Run Offline 0 0 No
bundle for scheduling, ensuring s ' : e ’ : .
that an optimized sized bundle is e ' T ° =
testben 2 2 SFTP 0 0 No
C reated . WFA-22327 1 1 Run Offline 0 0 No
WFA22731-Export 3 3 Run Offline 0 0 No
Items | Destination | Recipi Sched!
Item List (click on item name to open for editing) Add Item
Item Name Parts
& 1 1811Reg 2 Preview ¥  Remove
& 2 Chart 1 Preview 4 ¥ Remove
2 3 Component_Delete 3 Preview 4 ¥ Remove
2 4 DeleteQuery_Table 1 Preview 4« ¥ Remove
& b DeleteQuery 1 Preview o= ¥  Remove
L 6 DeletePg_InReport 1 Preview - ¥  Remove
& 7 DeleteReport 1 Preview - ¥  Remove
3 8 InitialLoad Test 1 Preview -~ W Remove
L 9 ORD 1  Preview 4« ¥ Remove
2 10 TestResetFilter 1  Preview 4 Remove

The level of impact is Medium.

(ep) 17




Topic

0
2
a

o}

Q

0
a




Generate Reports on
Candidate and
Applicant Skills Data

+ Candidate and applicant skills data
are now reportable using Story
reports.

* A query on the Candidate Skill entity
or Applicant Skill entity displays the
skills and the skill extraction status
from the resume. The report also
shows whether the candidate or
applicant validated their skills.

The level of impact is Low. Effective
People recommends this
enhancement as it helps recruiters
audit skills-related data for candidates

and applicants and use it to comply
with regulations.

How it looks now: Type: Changed ‘

Home / Report Center / Candidate Skill

i Lifecycle: General Availability

Candidate ‘Skill

@

1
2
3
4
S
6
7
8
9

File v  Edit v  Tools Display v Ov Vv ¢ A~ Page 1 1/1 ‘

Enablement: Automatically on

Candidate ID  FirstNamelChang  Last Name: Skill  Skill Extraction Status  Skill Validated

A B [ D E F ‘

Home / Report Center / Applicant Skill

wd File ~ Edit~ Tools ~ Display - Ov v ¢ A Page_1 -~ a7
echpplicant Skill
T A — c D E F G
i 1 Job Requisition ID  Application ID  First Name  Last Name Skill  Skill Extraction Status  Skill Validated
. ed ,
3
4
5
6
7
8
9

10

11

How it looked before:

In the previous version, the Candidate Skill and Applicant Skill
entities were unavailable in Story reports.

RCM + SAP Business Al + People Analytics
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Generate Reports on How it looks now: Type: Changed

Job Req uisition Job Requisition Approval Details Lifecycle: General Availability
Approval Data il .
n 5 = Enablement: Automatically on
The approval data for job requisitions
1 Count Approved By Approved Date

is now reportable using Story reports.
A query on the Job Requisition
Approval Details table in the Job
Requisition table displays the
Approved Date and Approved By
information for job requisitions.

The enhancement helps recruiters
determine approval details for job
requisitions, such as the approver's
name, approval date, and time
required to fill the positions.

How it looked before:

In the previous version, the Job Requisition Approval Details
table for job requisitions was available only in Table reports.

The level of impact is Low.

20
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Generate Reports on
Job Location and
Job Location Short
Format Object

Job Location and Job Location Short
Format generic objects for job
requisitions are now reportable using
Stories reports.

A query on the Job Location and Job
Location Short Format table in the
Job Requisition table displays the job
descriptions’ External Name and
Code.

The level of impact is Low. The
enhancement helps Recruiters
generate reports on the location data

of the job requisition.

Type: New

How it looks now:

In the current version, the Job Location entity and Hizaeles CemerE] Azl

Job Location Short Format entity are available in
Story reports to generate reports on job location Enablement: Automatically on

data.

Job Requisition Approval Details

@ 1A Home / Report Center / Job Location Short Format

A B c 1

Job Location Short Format

1 Count Approved By Approved Date
@ 14
A B C
1 Count  Short Format External Code  Short Format External Name

2 1 .):. unionshort Union Short

How it looked before:

In the previous version, the Job Location and Job Location Short Format entities
were unavailable in Story reports.

RCM + People Analytics

27




The level of impact is Low.

How it looks now:

udit Trail - Job Requisition
1A

Type: Changed

Lifecycle: General Availability

d - B c D E F
i i ipi Enablement: Automaticall
1 Count Action  Job Requisition ID Last Modified  Recipient Sender . utomatica y on
2 1 approve 9,721 Mar 24, 2012 4:28:19 PM 95825 153870
3 1 aFJoh Posting Audit History
& 1A
4 1 apd A B 3 ) e F s H
1  Count Job Requisition ID New Posting Start Date  New Posting Status Old Posting Start Date ~ Old Posting Status ~ Posting ID Posting Type
5 1 ap
2 1 17,121 Oct 6, 2020 6:08:00 AM Posted - Not Posted 13,302  Internal Posting
6 1 afs 1 18,953  Aug 14, 2020 10:00:29 AM Posted - Not Posted 14,806 Internal Posting
Kpp[lcatlon Hlstory
4 1 18953 Agld] @ |14
s 3 19,180 A - 8 c D 3 F G
6 1 19,180 1  Count Application ID Audit Timestamp ~ Background Field  External Candidate ID Field ID  Modified By User Last Name
i 1 19,180  Augl4,| 2 1 44,110  Oct 1, 2020 6:45:15 AM - - statusld G
2 N 44730 Oct 1. 20candidate Profile Fields Audit
® 1A
4 1 45465 Oct1,20
A B c D E F G H
5 1 45865 Oct1,20)
1 Count Candidate ID FieldID  Field Type Revision Type  Reference Type Old Value New Value
£ B 45'8557 ) Oct1,28, 1 48,237 CANDIDATE  unknown Update Candidate - Anonymized
7 1 47,765  Oct6,20) 3 1 48,799  phoneCountryCode picklist Update Candidate - Asia/Pacific Other
8 1 47,765  Oct6, 20 4 1 48,799 state text Update Candidate - cA
B 4 48,799 zip text Update Candidate 94404 000000
6 1 48,994 coverLetter richText Update Candidate - \.pdf
7 1 48,994 resume richText Update Candidate - SampleResume.docx
8 1 48,092 cellPhone text Update Candidate +1804-406-4234
9 1 49,092 cellPhone text Update Candidate 4 +14132135672

How it looked before:

In the previous version, the Audit Trail - Job Requisition, Job Posting Audit History, Application
History, and Candidate Profile Fields Audit tables were available only in Table reports.

RCM + People Analytics
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Q4 2024 @ Collapse All & Q22025 @& Collapse All ] Q4 2025 @ Collapse All A

+ HR Analytics ~ HR Analytics ~ HR Analytics

o GZOTZ TO

| FuTURE RELEASE
Reporting of usage analytics

| FuTURE RELEASE | FuTURE RELEASE

Currency conversion in report stories Card-based embedded analytics

across HXM modules

pauueid sway dew pecy oN EZQZ ED

| FuTURE RELEASE

People Analytics automated report
scheduling and delivery
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