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Most Important 
Topics
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The level of impact is Medium.

Enablement: Customer 
configured

Lifecycle: General Availability

Type: NewSensitive fields in 
Calculated Column

• Fields marked as sensitive can now 
be used  in calculated columns in 
report stories.

• Calculated column (that uses 
sensitive field) can be added to a 
chart without the need of adding 
the context field.

• Read logging is not enabled in 
calculated columns.



Mentoring Matched 
Date field

• A new field “Matched Date” is now 
available for Reporting in Stories 
and Table reports.

• The Matched date of mentors and 
mentees in mentoring programs 
enables reporting on the duration of 
the relationship between them.
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The level of impact is Low.

Enablement: Automatically on

Lifecycle: General Availability

Type: Changed



Permission Category 
& Role Description

• Two new fields Category and 
Description are introduced in the 
Role-Based Permissions schema in 
Stories.

• In the context of permission 
categories, you can now 
effortlessly differentiate 
permissions with similar names in 
Story reports.

8

The level of impact is Low.

Enablement: Automatically on

Lifecycle: General Availability

Type: Changed



Pay Scale Country 
specific Job 
Information fields

• Four new PayScale fields are 
introduced in the Country specific 
Job information schema in Stories.

• These additional fields enables 
you to report on country specific 
pay scale related data without 
having to configure PayScale 
fields in parent Job information 
object.
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The level of impact is Low.

Enablement: Automatically on

Lifecycle: General Availability

Type: Changed



Planned Working Time 
Reporting 
Configuration and 
Reporting of Future 
Data

This enhancements to the Time Management 
Configuration object is to provide you with the 
flexibility of generating planned working time 
data for custom duration not only in the past 
but also in the future.
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The level of impact is low. This enhancement is 
to give you the flexibility to generate planned 
working time data for custom periods in the 
past and in the future.

Enablement: Customer 
configured

Lifecycle: General Availability

Type: New
The Time Management Configuration object, has two new 
fields, Generate Planned Working Time Data for Past 
Period (in months) and Generate Planned Working Time 
Data for Future Period (in months). 

These fields allow you to generate planned working time 
data in the past for up to 12 months and in the future for a 
period of up to three months respectively. 

These configuration periods are effective from the current 
date and this period will move subsequently to the next day 
as each day passes by or in other words it is a rolling period.



LMS Live 
Connection for SAC 
Enterprise
Requisites

• Active account of SAP Analytics 
Cloud.

• SAP SuccessFactors Learning in your 
SAP SuccessFactors tenant.

• Common IAS for stories and SAC.

• Stories with Learning connection.

• You've enabled the live connection 
between SAP SuccessFactors and 
SAP Analytics Cloud. 

• You've configured the live 
connection (using copy connection) 
for SAP SuccessFactors Learning on 
your SAP Analytics Cloud tenant. 

● SAP SuccessFactors Learning data is 
now available in SAC Enterprise via a 
Live Connection.
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The level of impact is Medium.

Enablement: Customer 
configured

Lifecycle: General Availability

Type: Changed



Other Release 
Features
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The level of impact is High. Customers 
using classic reporting will need to 
have an alternative solution.

Enablement: Automatic

Lifecycle: General Availability

Type: Deprecation

Deletion of Classic 
Reports

• All Classic reports i.e. List Views, 
Spotlight views, Spreadsheet 
reports and Classic reporting will 
be deleted on November 15th 2024.

• Archive & Print, Detailed Document 
Search, and Objective Search under 
Classic Reporting will be retained.
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The level of impact is Medium.

Enablement: Automatic

Lifecycle: General Availability

Type: Deprecation announcementDeprecation of Pixel 
Perfect Talent Card

• Pixel Perfect Talent Card (PPTC) will 
be deleted with 2H-2025 release

• The latest People Profile (PPX) will 
be made universal with 2H-2025, and 
it is not possible to create Talent 
cards using the PPX. 

• • End of Development - 15th Nov 2024

• • End of Maintenance – 15th Nov 2025

• • Deleted – 15th Nov 2025
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The level of impact is Medium.

Enablement: Automatic

Lifecycle: General Availability

Type: Deprecation announcement

Deprecation of Tiles 
& Dashboards

• Tiles and Dashboard reports will 
reach End of Development on 
November 17, 2023 and will be 
Deleted on November 21, 2025.

• Ensure you have a migration plan to 
convert the needed Tiles & 
Dashboards into stories.



Deprecation of Canvas and Tables

Deprecation announcement for Canvas report and Table reports was withdrawn
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● Continue to use Canvas reports and Table reports while staying up-to-date as the deprecation plan 

adapts to our shared needs.

Lifecycle: Info only

Type: Deprecation

Source: Retirement of Canvas, Table, Tiles/Dashboards and ... - Page 3 - SAP Community 

The level of impact is Awareness.

https://community.sap.com/t5/product-and-customer-updates/retirement-of-canvas-table-tiles-dashboards-and-classic-report-types/bc-p/13619934
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The level of impact is Medium.

Enablement: Automatic

Lifecycle: General Availability

Type: Changed

Canvas Reports in a 
Bundle

• A new limitation is introduced that 
restricts the number of canvas 
reports that can be added to a 
bundle for scheduling.

• A maximum of 10 canvas reports 
can be added to a new report 
bundle for scheduling, ensuring 
that an optimized sized bundle is 
created.



Deep Dive Topic



Generate Reports on 
Candidate and 
Applicant Skills Data
• Candidate and applicant skills data 

are now reportable using Story 
reports.

• A query on the Candidate Skill entity 
or Applicant Skill entity displays the 
skills and the skill extraction status 
from the resume. The report also 
shows whether the candidate or 
applicant validated their skills.
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The level of impact is Low. Effective 
People recommends this 
enhancement as it helps recruiters 
audit skills-related data for candidates 
and applicants and use it to comply 
with regulations.

Enablement: Automatically on

Lifecycle: General Availability

Type: Changed

RCM + SAP Business AI + People Analytics

In the previous version, the Candidate Skill and Applicant Skill 
entities were unavailable in Story reports.

How it looks now:

How it looked before:



Generate Reports on 
Job Requisition 
Approval Data
The approval data for job requisitions 
is now reportable using Story reports. 
A query on the Job Requisition 
Approval Details table in the Job 
Requisition table displays the 
Approved Date and Approved By 
information for job requisitions.

The enhancement helps recruiters 
determine approval details for job 
requisitions, such as the approver's 
name, approval date, and time 
required to fill the positions.
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The level of impact is Low.

Enablement: Automatically on

Lifecycle: General Availability

Type: ChangedHow it looks now:

How it looked before:

In the previous version, the Job Requisition Approval Details 
table for job requisitions was available only in Table reports.

RCM + People Analytics



Generate Reports on 
Job Location and 
Job Location Short 
Format Object

Job Location and Job Location Short 
Format generic objects for job 
requisitions are now reportable using 
Stories reports.

A query on the Job Location and Job 
Location Short Format table in the 
Job Requisition table displays the job 
descriptions' External Name and 
Code.
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The level of impact is Low. The 
enhancement helps Recruiters 
generate reports on the location data 
of the job requisition.

Enablement: Automatically on

Lifecycle: General Availability

Type: New

RCM + People Analytics

In the current version, the Job Location entity and 
Job Location Short Format entity are available in 
Story reports to generate reports on job location 
data.

How it looks now:

How it looked before:

In the previous version, the Job Location and Job Location Short Format entities 
were unavailable in Story reports. 



New Audit Entries 
in Story Reports

The Audit Trail - Job Requisition, Job 
Posting Audit History, Application 
History, and Candidate Profile Fields 
Audit tables are now available in Story 
reports.
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The level of impact is Low. 

Enablement: Automatically on

Lifecycle: General Availability

Type: Changed

RCM + People Analytics

How it looks now:

How it looked before:

In the previous version, the Audit Trail - Job Requisition, Job Posting Audit History, Application 
History, and Candidate Profile Fields Audit tables were available only in Table reports.



Product Road Map
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Product Road Map

We can expect most 

enhancements to be 

focused on report stories – 

new data available for 

reporting as well as 

enhanced scheduling 

capabilities and embedded 

cards.

SAP Road Map Explorer
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https://roadmaps.sap.com/board?range=CURRENT-LAST&PRODUCT=42F2E964FAAF1EDAA48AB34D2A2FC0E6&PRODUCT=67837800100800006335


Thank You.
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